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ABSTRAK 
 
 
OWNERSHIP STRUCTURE, DIVERSITAS PENDIDIKAN DIREKSI, 
KARAKTERISTIK PERUSAHAAN DAN PENGARUHNYA TERHADAP 
EXECUTIVE DIRECTOR REMUNERATION AND COMPENSATION 
DISCLOSURE: SEBUAH STUDI KOMPARATIF SEKTOR PERBANKAN 
DI INDONESIA, MALAYSIA DAN THAILAND 
 
R. Herjuno Chondro Laksono 
F0312095 
 
 
 
Penelitian ini bertujuan untuk mengetahui pengaruh Country; Ownership 
Structure yang diwakili oleh variabel Blockholder Ownership dan Government 
Ownership; Diversitas Latar Belakang Pendidikan Dewan Direktur; dan 
Karakteristik perusahaan yang di wakili oleh variabel Kinerja Perbankan, Ukuran 
Perusahaan dan umur perusahaan terhadap Executive Director Remuneration and 
Compensation Disclosure. Penelitian ini merupakan studi komparatif tiga negara 
dikawasan ASEAN pada perusahaan yang bergerak di sektor perbankan. Sampel 
diambil dengan menggunakan metode purposive sampling di tiga negara yaitu 
Indonesia, Malaysia dan Thailand. Sample yang digunakan berjumlah 96 data 
Annual Report perbankan di Indonesia, Malaysia dan Thailand pada periode 
2012-2014. Hasil penelitian menunjukkan bahwa nilai rata-rata indeks tingkat 
Executive Director Remuneration and Compesation Disclosure terendah adalah 
negara Indonesia sebesar 0,1900 dan tertinggi adalah negara Thailand dengan nilai 
0,2728. Sedangkan Malaysia berada di tengah tengah dengan nilai 0,2206. Hasil 
pengujian hipotesis menunjukkan bahwa variabel yang mempengaruhi Executive 
Director Remuneration and Compesation Disclosure adalah Blockholder 
Ownership, Goverment Ownership, Ukuran Perusahaan, dan ROA pada tingkat 
signifikansi 5% dan  NIM pada tingkat signifikansi 10% .  Variabel Diversitas 
Background Pendidikan Dewan Direksi, Umur Perusahaan dan Country tidak 
mempengaruhi tingkat Executive Director Remuneration and Compesation 
Disclosure. 
 
Kata kunci : Studi Komparatif Negara, Ownership Structure, Blockholder 
Ownership, Government Ownership, Diversitas Latarbekang Pendidikan Direksi, 
Karakteristik Perusahaan, ROA, NIM, Corporate Governance, Remuneration and 
Compensation Disclosure, Perbankan.  
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ABSTRACT 
 
OWNERSHIP STRUCTURE, BOARDS EDUCATION BACKGROUND 
DIVERSITY, COMPANY CHARACTERISTICS AND EXECUTIVE 
DIRECTOR REMUNERATION AND COMPENSATION DISCLOSURE:  
A COMPARATIVE STUDY OF BANKING SECTOR IN INDONESIA, 
MALAYSIA AND THAILAND 
 
 
 
R. Herjuno Chondro Laksono 
 
F0312095 
 
 
 
The objective of this research is to determine the effect of Country; 
Ownership Structure represented by blockholder ownership and government 
ownership; board of directors educational background diversity; and company 
characteristics represented by banking performance, company size and firm age to 
executive director remuneration and compensation disclosure. This research is a 
comparative study of banking sector in three ASEAN countries. Samples were 
taken by purposive sampling method in three countries: Indonesia, Malaysia and 
Thailand. The samples of this research consists of 96 Bank’s Annual Reports in 
Indonesia, Malaysia and Thailand in 2012-2014. The results show that the lowest 
mean value level of executive director remuneration and compensation disclosure 
index is Indonesia with 0.1900 and the highest value is Thailand with 0.2728. 
Malaysia is in the middle with 0.2206. Hypothesis testing showed that the 
variables which influence executive directors remuneration and compensation 
disclosure are blockholder ownership, government ownership, company size, and 
ROA at 5% significance level and NIM at 10% significance level. Board of 
directors educational background diversity, company age and country do not 
affect executive director remuneration and compensation disclosure. 
 
Key words : Comparative Study of Countries, Ownership Structure, Blockholder 
Ownership, Government Ownership, board of director educational background, 
Company Characteristics, ROA, NIM, Corporate Governance, Executive 
Directors Remuneration and Compensation Disclosure, Banking Sector.  
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